Withernsea High School 

(specialising in Humanities and Technology)

Disability Equality Scheme
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Disability Equality Scheme

1. School Ethos, Vision & Values 

The school is committed to ensuring equal treatment of all its employees, pupils and any others involved in the school community, with any form of disability and will ensure that disabled people are not treated less favourably in any procedures, practices and service delivery. 

This school will not tolerate harassment of disabled people with any form of impairment and will also consider pupils who are carers of disabled parents.
This policy should be read in conjunction with the School’s Equal Opportunity Policy

1.1 What do we understand by “disability”?

“Disability is a physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities.” (DDA 1995 Part 1 para. 1.1.)  

To fall within the Act, a person must be substantially affected by their disability in one of the following capacities:

· Mobility

· Physical co-ordination

· Manual dexterity

· Continence

· Ability to lift, carry or otherwise move everyday objects

· Speech, hearing, eyesight 

· Memory or ability to learn, concentrate or understand

· Perception of risk or physical danger

This definition was amended and broadened in December 2005 under the 2005 Disability Amendment Act:- 

· All those with cancer or surviving cancer

· Those with HIV or MS from point of diagnosis

· The need for Mental Impairment to be clinically well recognised has been removed

‘Substantial’ is defined as not minor or trivial and ‘long-term’ is defined as lasting 12 months or more.

The Disability Equality in Education (DEE) recommends that all pupils with SEN and those with long term medical needs be treated as disabled for the purposes of the Act and for equality. This is in addition to all pupils with long-term impairments, which have a significant impact on their day-to-day activities.

This school uses the “social model” of disability.

Withernsea High School recognises that disability is not caused by the individuals, but by the physical, environmental and attitudinal barriers which exist in the education system and in society as a whole.

For other definitions see the Disability Rights Commission website or the SEN Code of Practice

This school therefore uses the social model of disability throughout our work. We understand that the definition of disability under the Act is different from the eligibility criteria for special educational needs provision. This means that disabled pupils may or may not have special educational needs. The school recognises that social, educational and behavioural difficulties are part of this definition.

1.2 School’s Strategic Priorities
The front of school to be made more accessible to students, parents/carers and community members who have disabilities.
1.3 Strengths and weaknesses

Strengths
· The School Inclusion Policy and strategies in place to allow mainstream education to be accessible to all.

Weaknesses

· The layout of the building with numerous sets of stairs, even at ground floor level, making wheelchair access virtually impossible in some areas of the school without mechanical assistance.

2. The General Duty

The school will actively seek to:

· promote equality of opportunity between disabled persons and other persons

· eliminate discrimination that is unlawful under the Act

· eliminate harassment of disabled persons that is related to their disabilities

· promote positive attitudes towards disabled persons –This means not representing people in a demeaning way, and it also means not pretending they don’t exist and not representing them anywhere at all.

· encourage participation by disabled persons in public life -It is also important to respect the wishes of disabled children in an educational setting so that they do not feel pushed into activities they do not wish to take part in.

· take steps to take account of disabled persons’ disabilities, even where that involves treating disabled persons more favourably than other persons. 
(DDA 2005 S.49A)
3. How we will meet the General Duty & Specific Duty

The production of this disability equality scheme provides us with a framework for integrating disability equality into all aspects of school life and demonstrates how we are seeking to meet the specific duty i.e. to produce a Disability Equality Scheme for our school.
3.1 Involvement of Disabled People in Developing the Scheme

The views of disabled pupils, staff, parents and disabled members of the community who may use school facilities will be involved in developing this scheme.

Disabled pupils – Disabled representatives may be elected to the student council in order to ensure their views are fully taken into account.  If appropriate a group of students may want to form their own action group looking into the needs of disabled pupils.  Students with SEN and/or disability will be asked to complete a simple questionnaire to gather information and inform the action plan.

School Staff – every member of school staff will receive a letter (see appendix 2) outlining the amendments to the Disability Discrimination Act and outlining their rights in terms of disability. Through this letter all staff will be invited to participate in an action group to develop the Disability Equality Scheme and be given an option to discuss how the amendments may effect them personally. 

Parents – all parents are to receive information regarding the Disability Discrimination Act and amendment and are invited to complete a questionnaire at Parent’s Evening (See appendix 3). The questionnaire is anonymous in an effect to gather a full and accurate picture of the issues effecting our parents, however they are given the option to leave contact details should they want to be part of the action group.

Members of the Community using the school will have access to a questionnaire asking for their views and inviting them to join an action group.

Once all relevant parties are fully aware of the Amendment Act and the need to form a Disability Equality Scheme anyone interested in volunteering some time will be invited to join an action group to evaluate how well the school carries out it’s duties with regard to disabled people.  The group will initially meet termly and will begin by carrying out an impact assessment on school policies.

3.2 Developing a voice for disabled pupils, staff and parents/carers
Parents/carers and students are involved in review meetings, transition planning, etc. 

Other methods of ensuring there is a voice for disabled pupils, staff and parents/carers are described in section 3.1.

3.3 The Governing Body 
Governing Body proceedings are accessible.  Meetings have published agendas and minutes are recorded.
There are clear links between the governing body and parents/carers through parental letters, the school website, face to face contact at Awards Evenings, school productions etc.

The governors fully support the life of the school by attending school functions, staff meetings, parents’ evenings and other activities where their support, interest and skills are beneficial.

All parents/carers/community members are encouraged to become governors of the school.  There is no discrimination.  Withernsea High School is an inclusive school and welcomes all.

Governors are appointed by a democratic voting system.
3.4 Removing barriers 
“Develop the full potential of all students, their intellectual, moral, spiritual, physical, scientific, cultural and social development; their use of number, language, information technology and study skills.”








Withernsea High School: Aims
As a school:

· We believe that equality of opportunity must be safeguarded and that the framework of a broad, balanced and relevant curriculum is an entitlement for all students.

· We believe that all students with special educational needs or disability should learn alongside their peers, with additional support and provision as appropriate.

· We believe it is necessary to match the demands of a learning task to the capability of the student, and that by using a differentiated approach it will be possible to provide a positive and successful experience for all students.
3.5 Disability in the Curriculum, including teaching and learning 

See 3.4

3.6 Eliminating harassment and bullying 
Please refer to anti-bullying policy.  We are aware that bullying can happen anywhere, but we strongly believe that wherever students are they have the right to be safe.  Nobody has the right to make anyone unhappy.
All incidences of bullying with disability discrimination aspects are logged separately on our ICT information system. They are dealt with efficiently, effectively and swiftly by one of our Year Tutors. 

3.7 Reasonable Adjustments 
Reasonable adjustments would always be made to ensure that students were not discriminated against because of a disability.  When appropriate, this would include discussion with student and parent/carer.

3.8 School Facility Lettings 
The site is shared with Adult Education who are consulted on issues.

Members of the Community using the school will have access to a questionnaire asking for their views and inviting them to join an action group.

3.9 Contractors & Procurement 

All contractors appointed and procurement follow the ERYC proceedings and are in line with their policy for such matters.
3.10 Information, Performance and Evidence
a. Pupil Achievement 
Information is regularly collated and monitored by the Learning Support Manager.  
A tracking system is in place that tracks the progress of all disabled students in the school and is reviewed every six weeks.

Intervention strategies are then put in place as and when appropriate if students do not meet their individual targets.
b. Learning Opportunities 

Transition reviews and Connexions interviews are held to ensure appropriate progression arrangements are in place.  Intervention strategies are put into place as and when appropriate (ie. when pupils do not achieve their individual targets)
c. Admissions, Transitions, Exclusions 

Admission meetings are held with parents / carers, the child, a member of SLG and any other interested parties.  All relevant information is gathered from the parent / carers, along with information from the child’s previous school (ie. academic, pastoral, medical etc.)
School staff visit feeder primary schools on a regular basis throughout Year 6 to meet the students, staff, parents and collate information about every child that will be transferred.  Students will also visit the school.
Children with disabilities may start this process in Year 5 if it is applicable to allow the school to put strategies in place, acquire necessary equipment, allocate specific teaching rooms and appropriate staffing to allow smooth transition for the students concerned.
Students will also visit the school on a regular basis throughout Year 6 to familiarise themselves with the new surroundings and meet appropriate staff.  Parents / carers are also invited to attend as are appropriate external agencies.
The School Behaviour Plan allows students with disabilities to be dealt with on an individual basis if their behaviour is such that they should be excluded.
d. Social Relationships 
A number of lunchtime activities and clubs are available to students to promote social integration.  When appropriate, students are directed towards these.
e. Employing, promoting and training disabled staff 
If a member of staff notifies the school of any disability, all appropriate support mechanisms would be employed.  Promotion and training opportunities are available to all staff through a managed process.
3.11 Impact Assessment

The impact of polices, procedures, functions and practices of the school on disability equality need to be reviewed on a rolling programme.  Feedback from students with a disability and also their parents and/or carers, and staff with a disability, will be taken into consideration when reviewing policies. 

3.12 Reviewing/Monitoring

The scheme must be reviewed and publicly commented upon each year and revised at least every three years.

Review Date _____________________
Senior Member of Staff Responsible _______________________

The scheme and action plan needs to be committed to by the highest level of authority you have- the Head Teacher & Chair of Governors (or equivalent). You may also want a member of staff with disability expertise to take responsibility for the day-to-day implementation.

Designated Member of Staff________________________

Governor Responsible_____________________________
Appendix 1 DES Action Plan
	High Priorities
	What needs to be done?


	How will it be achieved?
	Who will do it?
	What is the timescale?
	How will you know you have done it?

	Facilitate Governing Body involvement
	1. Awareness raising session with Governing Body.

2. Appoint Governor responsible.

3. Encourage Governor participation.
	2. Governing body to decide

3.  Governor participating in action group.
	
	
	A Governor will be successfully appointed as the Governor Rep for Disability Equality ad will supporting our work towards Disability Equality.

	Impact Assessment of existing School Policies
	All School policies must undergo impact assessment – to determine impact on disabled people including tokenism and omission and amended accordingly.
	Action group established 
	
	
	All school policies ensure that the needs of all are appropriately catered for and addressed.

	Improvement of information gathering procedures
	Devise effective, simple information gathering mechanisms
	1. Awareness raising exercises

2. Production of simple questionnaires.

3. Opportunities for views to be sort and shared.

 4. Involvement of Multi Agency group/support
	1. Staff inset, staff letter, parental information, student information 

2. Parent and student questionnaires. 

3. Forum for sharing of views, access to action group, student council.
	
	Clear idea of views and opinions of disabled people with regard to processes and procedures at Withernsea High School.

Formation of a confidential data base containing important information.

Clear links from views gathered to actions

	Facilitate involvement of disabled pupils
	Facilitate student voice via student council. 
	Raise awareness of definition of disability (in a sensitive manner).

Raise awareness of rights of individuals.


	
	
	Students views actively sort and actions taken as appropriate.



	Promote positive discrimination towards disability
	To raise awareness of disability and disability discrimination issues as teachers and employers.
	1. Promote positive awareness through curriculum areas.

2. Promote positive discrimination during recruitment and retention
	
	
	Positive images of disabled people around the school

Increase awareness within curriculum areas

Positive discrimination adopting during recruitment procedures.


Appendix 2 Letter to staff

Dear colleague,

The Disability Discrimination Amendment Act (2005) placed a duty on all public bodies (including schools) to promote disability equality.  The duty is in two parts: a general duty to promote disability equality and a specific duty to develop a Disability Equality Scheme.

As such, for staff who consider themselves to have a disability the amendment may be personally or professionally significant. A brief outline of expectations with regard to the treatment of those with disabilities by their employers is outlined below, but further details are available on the intranet under DDA in Inclusion data.

In addition to possible individual implications, as a school and wider community, we now need to plan and develop our own Disability Equality Scheme which should include:

· A statement of how disabled pupils, staff, parents and members of the community who may use the school facilities have been involved in developing the scheme;

· An Action Plan – the steps the school will take to meet the Duty;

· Arrangements for gathering information about performance of the school on disability equality e.g. pupil achievement or employment and retention of disabled staff;

· Arrangements for assessing the impact of policies, procedures and practices of the school on disability equality and improving these when necessary;

· Details of how the school is going to use the information gathered, in  particular in reviewing the effectiveness of its action plan and preparing the subsequent schemes;

In order to meet this duty a clear definition of disability has been developed:

‘A person has a disability if he/she has a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day-to-day activities’ – Part 1, para. 1.1.

To fall within the Act, a person must be substantially affected by their disability in one of the following capacities:

· Mobility

· Physical co-ordination

· Manual dexterity

· Continence

· Ability to lift, carry or otherwise move everyday objects

· Speech, hearing, eyesight 

· Memory or ability to learn, concentrate or understand

· Perception of risk or physical danger

Under the DDA it is unlawful for an employer to discriminate against a disabled person in employment or potential employment:

· fail to provide any necessary reasonable adjustments for disabled employees and applicants 

· subject a disabled person to harassment 

· subject a disabled person to victimisation because they have brought, or given evidence to information in connection with, proceedings under the DDA 

· undertake disability-related discrimination. 

2005 amendments include:

· All those with cancer or surviving cancer

· Those with HIV or MS from point of diagnosis

· The need for Mental Impairment to be clinically well recognised has been removed

‘Substantial’ is defined as not minor or trivial and ‘long-term’ is defined as lasting 12 months or more.

In order to meet this duty we would like to form an action group to contribute towards our Disability Equality Scheme.  If any member of staff would like to participate in an action group or feel they are affected by any part of the disability definition and need further support at work, or would like to share their experiences, please speak to a member of SLG in complete confidence. 

Yours sincerely

Dr F J Ireland
Appendix 2 Letter to parents

Parental Survey – Draft

The Disability Discrimination Amendment Act (2005) placed a duty on all public bodies (including schools) to promote disability equality.  The duty is in two parts: a general duty to promote disability equality and a specific duty to develop a Disability Equality Scheme.

In order to meet this duty a clear definition of disability has been developed:

‘A person has a disability if he/she has a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day-to-day activities’ – Part 1, para. 1.1.

To fall within the Act, a person must be substantially affected by their disability in one of the following capacities:

· Mobility

· Physical co-ordination

· Manual dexterity

· Continence

· Ability to lift, carry or otherwise move everyday objects

· Speech, hearing, eyesight 

· Memory or ability to learn, concentrate or understand

· Perception of risk or physical danger

2005 amendments include:

· All those with cancer or surviving cancer

· Those with HIV or MS from point of diagnosis

· The need for Mental Impairment to be clinically well recognised has been removed

‘Substantial’ is defined as not minor or trivial and ‘long-term’ is defined as lasting 12 months or more.

We are currently in the process of developing a Disability Equality Scheme.  In order to ensure we take account of the views parents as well as students and staff within the school we would be grateful if you would spare a few moments to answer the following questions:

1. Are you aware of the wide ranging categories in the above definition of Disability?

Any Comments:

2. Would any of the above categories apply to you?

3. Looking at the above definition is there anything you feel the school could do to support your needs of those of others at the school?

4. We are forming an action group to develop a Disability Equality Scheme. Would you be happy to be contacted about this action?  If so please leave contact details.

For more information regarding the Disability Discrimination Act or the Disability Equality Scheme please contact 
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